Internship cooperation agreement
Agreement no.: .....................

I.
This agreement is concluded between
	
	university

	employer


	Name
	Eötvös Loránd University
	

	Headquarters
	1053 Budapest, Egyetem tér 1-3.
	

	Legal representative
	Prof. Dr. László Borhy academic, rector
	

	Registration number
	FI80798 (institutional identifier)
	Cg.

	Tax number
	15308744-2-41
	

	Account number
	Magyar Államkincstár

10032000-01426201-00000000
	

	Responsible department:
	ELTE Faculty of Economics

	Headquarters:
	1088 Budapest, Rákóczi út 7.

	The Faculty of Economics is represented by:
	György Dr. Andor, Dean

	Name of the contact person:
	Gergely Dr. Harsányi, Associate Professor
	

	Address:
	1088 Budapest, Rákóczi út 7.
	

	Phone:
	
	

	Fax:
	
	

	E-mail:
	hasanyi.gergely@gtk.elte.hu
	


II.
Subject of the agreement
II.1.
Under this Cooperation Agreement, the Employer undertakes to provide the internship of the student in a legal relationship with the University, as follows:
Name of student: …………………………..

Neptun ID of student: …………………………..
Name of degree programme (BA/Bsc): …………………………..
Beginning of the internship: …………………………..

End of internship: ………………………………

Duration of internship: ………. weeks
Total number of hours: …………….
II.2.
 In addition to the Final Provisions, this Agreement contains the following annexes: ......................................
III.
Purpose of the internship
III.1.
The aim of the internship is to provide students with practical knowledge besides the theoretical knowledge acquired at the University and to enable the practical application of the knowledge specified in the training and output requirements of the EMMI Decree 18/2016. (VIII. 5.), the amended version of the EMMI Decree 8/2013. (I. 30.) about the training and output requirements of higher education vocational training, undergraduate and master's training, and the common requirements for teacher training and training. 
III.2.
The tasks to be performed by the student during the internship are described in the second annex of Internship Cooperation Agreement, the ’DECLARATION OF ACCEPTANCE’.
IV.
RIGHTS AND OBLIGATIONS OF THE EMPLOYEE
IV.1.
The Employer will receive the student for the internship period indicated above. The internship is performed at the Employer's headquarters or premises.
IV.2.
The Employer undertakes to employ the student in accordance with his/her tasks and field of expertise as described in the Declaration of Acceptance approved by the University. The Employer provides the space and equipment necessary for the internship, as well as the necessary professional supervision and management.
IV.3.
The Employer is obliged to provide occupational safety education for the student before starting his/her internship.
IV.4.
The duration of the student’s daily working hours must not exceed eight (8) hours.
IV.5.
The Employer undertakes to review and verify the student's internship report in advance and to certify the report by signing it. The Employer accepts that the Faculty of Economics of Eötvös Loránd University does not support the encryption of the submitted dissertations and reports.

By signing the internship report written by the student, the Employer also declares that it contains data and information used with the permission of the Employer, and does not disclose any business secrets, confidential information, personal or classified data that infringes the rights of the Employer or other third parties, or would harm its legitimate interests.
IV.6.
The Employer certifies the completion of the internship by filling in and signing the ’EVALUATION FORM’ and by signing the internship report written by the student. The certificate and the signed report must be given to the student, one copy each.
IV.7.
If the employment is interrupted for any reason during the internship, the Employer confirms the time completed by the student by filling in and signing the ’EVALUATION FORM’ and hands it over to the student. In case of exemption from work for any reason (leave, illness, absence due to other reasons), the number of hours corresponding to the period not covered by work is not included in the internship.
IV.8.
According to Section 44 (1) and (2) of CCIV 2011 on National Higher Education, (hereunder Nftv.), if the duration of the intership exceeds 6 weeks incessant, the student is entitled to remuneration at the rate of at least fifteen per cent of the mandatory minimum wage per week. The remuneration is paid by the Employer.
V.
RIGHTS AND OBLIGATIONS OF THE UNIVERSITY

The University recognizes the internship completed in accordance with the ’DECLARATION OF ACCEPTANCE’ as an internship as part of the training at the Faculty of Economics of the Eötvös Loránd University.
VI.
AMENDMENT OF THE AGREEMENT
This Agreement may be amended by the Parties only in writing, by mutual consent.
VII.
SCOPE AND TERMINATION OF THE AGREEMENT 
VII.1.
This Agreement shall enter into force on the date on which it is signed by both Parties and shall remain in force for the duration of the internship.
VII.2.
The Agreement can be terminated even before the expiry of the period specified in Article II.3 in case of: 
a) mutual consent (Section VII.2.1.),

b) by termination by either party (Section VII.2.2.),

c) With extraordinary termination by the Employer (Section VII.2.3.).

VII.2.1.  The Parties may terminate this Agreement at any time in the future by mutual consent.
VII.2.2.
The Parties may terminate this Agreement at any time upon thirty (30) days' notice. However, the Employer is obliged to provide the internship already undertaken.
VII.2.3.  The Employer is entitled to terminate this Agreement with immediate effect if the University commits a breach of contract or the student engages in conduct during the internship that makes it impossible to maintain this Agreement.
VIII.
FINAL PROVISIONS 
VIII.1.
All declarations required under this Agreement shall be made by the Parties in writing (by post or electronic means). Statements of breach of contract or termination of the Agreement may only be delivered by post. Written declarations relating to this Agreement shall be deemed to have been duly communicated even if the consignee has refused to accept them or the consignment has not been received. In such a case, the date of delivery shall be the date of the refusal of receipt or the date of the postal report of the unsuccessful attempt to deliver.
VIII.2.
The Parties shall endeavor to settle their disputes, damages in a peaceful manner, with good intentions towards each other.
VIII.5.
The following Annexes shall form an integral part of this Agreement:
Annex No. 1: Completed and signed ’DECLARATION OF ACCEPTANCE for an internship completed as part of the degree programme of Eötvös Loránd University, Faculty of Economics’

Annex No. 2: ’EVALUATION FORM of internship completed as part of the degree programme of Eötvös Loránd University, Faculty of Economics’
Annex No. 3: ’INTERNSHIP GUIDE on the internship completed as part of the degree programme of ELTE Faculty of Economics’, which is available on the website of the ELTE IBE Registrary Office. (effective from 01.06.2021)
The University verified the valid data of the Employer registered in the Company Register (if the Employer has been registered in the Company Register) by viewing the data on the website www.e-cegjegyzek.hu. The Annexes to this Agreement shall form an integral part thereof, and this Agreement shall be valid and interpreted only in conjunction with its Annexes. In the event that any annex to this Agreement contains a provision contrary to the Agreement in a matter governed by this Agreement, the Agreement shall take precedence over the content of the annex.
VIII.6.
In matters not regulated by this Agreement, Nftv., Regulation 230/2012 (VIII. 28.) on higher education vocational training and certain issues of internship related to higher education training and the Act IV of 1959 on the Civil Code, as well as the provisions of the Act and the provisions of other relevant legislation shall apply.
The Parties have read, interpreted and signed this Agreement in accordance with their will.
	Dated: …………………………………..
	Dated:……………………………………

	………………

(position)
	………………..

(position)
	………………..

(position)

	From the part of the University
	From the part of the Employer
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